{ LIVERPOOL

JOHN MOORES
UNIVERSITY

LJMU Research Online

Osemeke, N and Osemeke, L

The Role of Ethnic Directors in Corporate Social Responsibility: Does Culture
matter? The Cultural Trait Theory Perspectives

http:/Iresearchonline.ljmu.ac.uk/id/eprint/5495/

Article

Citation (please note it is advisable to refer to the publisher’s version if you
intend to cite from this work)

Osemeke, N and Osemeke, L (2017) The Role of Ethnic Directors in
Corporate Social Responsibility: Does Culture matter? The Cultural Trait
Theory Perspectives. International Journal of Disclosure and Governance.
ISSN 1741-3591

LJMU has developed LJMU Research Online for users to access the research output of the
University more effectively. Copyright © and Moral Rights for the papers on this site are retained by
the individual authors and/or other copyright owners. Users may download and/or print one copy of
any article(s) in LUIMU Research Online to facilitate their private study or for non-commercial research.
You may not engage in further distribution of the material or use it for any profit-making activities or
any commercial gain.

The version presented here may differ from the published version or from the version of the record.
Please see the repository URL above for details on accessing the published version and note that
access may require a subscription.

For more information please contact researchonline@Ijmu.ac.uk

http://researchonline.ljmu.ac.uk/


http://researchonline.ljmu.ac.uk/
mailto:researchonline@ljmu.ac.uk

Table 1A: Profiles of respondents in the Secondary Data

Profile

Respondents

Gender composition of board

Male 65%: Female 35%

Ethnicity of Directors

Hausa 25%

Yoruba 40%

Igho 29%

Others 6%

Nationality of CEOs and Directors

(Non-Nigerians 14%; Nigerians 86%)
Age Classification

26-30 (30%)

31-65 (55%)

65 above (15%)

Top management employees, the CEOs,
Deputy CEOs, directors.




Table 1B: Lists of Variables

Variable Explanation

INCSRit Log of corporate social responsibility investment for ith firm and time t
Hausaboardi The number of Hausa directors for ith firm

Igboboardi The number of Igho directors for ith firm

Yorubaboardi The number of Yoruba directors for ith firm

maledirectori
femaledirectors

boardsize:

INCOMPagi
InNoempleei
Industryi
Betai
marketcapi

InDebti

InEPS

The number of male directors for ith firm

The number of female directors for ith firm

The board size for ith firm

Log of company age for ith firm

Log of number of employees for firm size for ith firm
Industry effect or type for ith firm

Firm beta or risk for ith firm

Market capitalisation for ith firm

Log of debt for ith firm

Log of earnings per share for ith firm




Eit

Alpha for ith firm
Error term or disturbance term

Natural logarithm of variables

Table 2: Descriptive Statistics

Variable |

Obs Mean Std. Dev. Min Max

csrinvestm™t |
igboboard |
hausaboard |
yorubaboard |
maleboard |

151 6.23e+07 1.71e+08 30765 1.66e+09
151 1.649007 2.355699 0 13

151 1.331126 1.477484 0 8
151 3.278146 2.482362 0 13
151 8.384106 2.828099 1 17

femaleboard |
boardsize |
productivi~e |
risk |

151 .6688742 .8619501 0 3

151 9.15894 3.115751 2 17

151 59020.89 207400.4 13.28 2247410
151 .439404 .4878828 0 3.06

industry |
noofemploy~s|
debt |
marketcapi~n |
eps |

151 2.701987 1.253234 1 4

151 685.6821 549.064 23 1913

151 2.06e+10 8.80e+10 2869141 7.7le+ll
151 1.23e+11 3.52e+l11 2.24e+07 2.74e+12
151 4.554106 21.99989 -.23 213.44

+
T

pe |
age |

151 295.9285 802.3362 -435.68 7224.58
151 37.66887 18.57479 4 115




Table 3: The Correlation of Dependent and Independent Variables

csrinv™~t boards~e malebo~d female~d igbobo~d hausab~d vyoruba~d risk industry  noofem~s debt market~n eps
csrinvestm™~t | 1.0000
boardsize | 0.2502 1.0000
maleboard | 0.2206 0.9251  1.0000
femaleboard | 0.0169 0.2829  0.0689 1.0000
igboboard | 0.0453 0.3274 0.2976 0.2379  1.0000
hausaboard | 0.0488 0.3187 0.3523 0.0291 -0.0277 1.0000
yorubaboard| 0.0317 0.3244 0.3094 -0.0034 -0.2557 -0.1089 1.0000
risk | 0.0473 0.0595 0.0151 0.0766 0.0025 0.0539 0.0111 1.0000
industry | -0.0520 -0.0732 -0.1104 0.1364  0.0998 -0.1372 0.1297 0.0188 1.0000
noofemploy~s| -0.1181 -0.0359 -0.0468 -0.0468 -0.1448 -0.0149 -0.1214 0.0834 -0.0468 1.0000
debt | -0.0526 -0.0022 -0.0044 0.0370 0.0261 -0.0476 0.0850 0.1614 0.1525 -0.1024 1.0000
marketcapi~n| -0.0071 -0.1201 -0.1092 -0.0917 -0.1699 0.1641 -0.0784 -0.0226 -0.2730 -0.1117 0.1274 1.0000
eps| 0.0010 -0.1438 -0.1320 -0.0617 0.0441 -0.0832 -0.0446 -0.1078 0.1151 -0.0801 -0.0372 -0.0685 1.000




Table 4: The The Relationship between the three Ethnic Directors and CSR

Variables

Multiple Regression results

csrinvestm~t

yorubaboard 0.562(0.079)**
Igboboard 0.23(0.003)***
Hausaboard 0.096(0.005)***

marketcapi~n

-0.021(0.011)*

Innoofempl~s

0.006(0.010)

debt

-0.001(0.001)***

Ineps 0.67(0.340)
pe 0.765(0.450)
Inage 0.564(0.1240)
industry 0.471(0.890)
risk 0.471(0.6750)




